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MONTANAN  FEAWItED  ON  1990 
WOMEN'S  HISTORY  POSTER 


March  is  National  Women's  History  month,  an  ex- 
cellent time  to  review  your  history  curriculum,  texts 
and  displays,  and  personal  reading.  To  study  and 
teach  only  half  of  the  story  deprives  students  of  their 
complete  heritage.  In  American  history,  for  example, 
the  everyday  lives  of  early  native  Americans  are  as 
significant  as  the  bloody  battles  of  Indian  warriors. 

Because  history  impinges  on  the  present,  an  in- 
clusive study  draws  students  in,  rather  than  setting 
them  apart  from  it.  History  is  a  vision  of  what  we  have 
)een  and  have  done:  knowing  that  contributes  to  a 
definition  of  what  we  can  be  and  can  do.  This  makes 
the  study  of  the  past  relevant,  and  makes  history  a 
vital  and  valuable  equity  subject  for  students  and 
teachers  alike. 

The  National  Women's  History  Project  publishes 
an  annual  catalog  of  resources  including  posters  and 
display  materials,  videos  and  films,  buttons  and 
balloons,  and  (of  course)  books  and  instructional 
materials  for  use  in  classes  and  community  projects. 

This  year's  theme  is  "Courageous  Voices  Echoing 
in  Our  Lives."  NWHP's  1990  Women's  History  Month 
poster  is  from  an  original  watercolor  in  peach  and 
brown  tones.  It  features  Jeannette  Rankin  as  the 
largest  figure  of  a  group  of  seventeen  women  noted  for 
their  often  lonely  pioneering  work.  All  these  women 
spoke  out,  wrote  or  by  other  means  lifted  their  voices 
for  important  issues. 

Rankin  is  depicted  for  her  work  as  a  peace  activ- 
ist, her  votes  against  both  World  Wars  as  Montana's 
representative  in  Congress,  and  for  being  the  first 
^woman  elected  to  the  House  of  Representatives. 

Another  poster  NWHP  offers  is  "Ms.  Liberty."  a 
giant  crossword  puzzle  of  women's  names  and  faces. 

The  National  Women's  History  Project  was  organ- 
ized as  an  educational  non-profit  corporation  ten 
years  ago  to  bring  multicultural  women's  history  to 


the  attention  of  school  children  and  adults  nation- 
wide. It  started  as  a  university  class  project.  With 
photographs  taken  from  history  books,  magazines 
and  posters,  four  students  put  together  a  slide  show 
called  "We  the  Women."  They  showed  it  in  their  class, 
and  then  to  the  Commission  on  the  Status  of  Women 
and  other  local  women's  groups.  The  response  was 
always  the  same:  surprise,  and  a  tremendous  emo- 
tional outpouring  as  women  came  face  to  face  with  a 
history  that  had  been  unknown  to  them. 

The  1990  theme.  "Courageous  Voices  Echoing  in 
Our  Lives."  recognizes  one  of  the  great  sources  of  in- 
spiration for  their  work,  which  they  refer  to  as  "writ- 
ing women  back  into  history." 

Another  source  of  inspiration  and  support  to 
them  in  creating  the  women's  history  resource  library 
has  been  the  women  cind  men  across  the  country  who 
have  shared  this  vision  and  initiated  women's  history 
programs  and  activities  in  their  own  schools  and 
communities.  If  you  are  interested  in  what  others  are 
doing  to  celebrate  Women's  History  Month,  you  can 
subscribe  to  the  Women's  History  Network.  You  get 
a  quarterly  newsletter,  referrals,  a  Network  directory 
and  a  5  percent  discount  on  catalog  purchases. 

Or  to  simply  request  the  catalog  of  resources, 
write  the  National  Women's  History  Project.  7738 
BeU  Road.  Windsor,  CA  95492,  or  call  (707)  838- 
6000. 

Another  catalog  resource  is  the  National 
Women's  Hall  of  Fame.  P.O.  Box  335.  Seneca  Falls, 
NY  13148.  They  have  a  thirty  poster  set  of  "Faces  and 
Phases  of  Women"  which  includes  the  women  hon- 
ored in  the  Hall  of  Fame,  and  parchment  copies  of  the 
"Declaration  of  Sentiments"  signed  by  our  founding 
mothers  in  Seneca  Falls  in  1848.  among  other  catalog 
items. 


A  Qvdz  for  National  Girls  &  Women  in  Sports  Day:  February  8 


0.  K..  sports  fans,  here's  an  equity  quiz  just  for 

youl  First  prize  is  free  participation  in  a  more 
equitable  society. 

1 .  Who  is  the  only  American  female  athlete  to 
make  five  consecutive  Olympic  teams? 

a)  WlUye  White      b)  Mary  Decker 
c)  Evelyn  Ashford  d)  Wilma  Rudolph 

2)  In  1972.  16.000  women  played  collegiate 
sports.  By  1 988.  the  figure  had  grown  to  over 


8) 


4) 


a)  30.000 
c)  100.000 


b) 
d) 


70.000 
140.000 


3)  Prior  to  the  passage  of  Title  IX  in  1972,  90 
percent  of  women's  college  teams  were 
coached  by  women.  What  percentage  of 
today's  head  coaches  are  women? 


a)  48% 
c)  70% 


b)  63% 
d)  92% 


How  many  full-time  female  sports  colum- 
nists are  currently  writing  for  the  nation's 
major  dally  newspapers? 


a)  0 
c)  10 


b)  2 
d)  20 


5)  Who  became  the  first  female  golfer  to  earn 
over  $500,000  In  one  year? 


a)  Nancy  Lopez  b) 
c)  AmyAlcott  d) 


Joanne  Camer 
Betsy  King 


6)  In  1 988,  Texas  defeated  Tennessee  in  front  of 
the  largest  crowd  ever  to  attend  a  women's 
basketball  game.  How  many  people  were  at 
the  game? 


a)  24,563 
c)  12,112 


b) 
d) 


15,789 
10.655 


7)  In  what  year  was  the  women's  marathon 
added  to  the  Olympic  Games? 


a)  1972 
c)  19890 


b)  1976 
d)  1984 


In  what  mixed  sport  did  women  win  both  t^^ 
individual  titles  at  the  1989  NCAA  Cham^ 
onships? 


a)  riflery 
c)  fencing 


b)  archery 
d)  skiing 


9)  Paula  Newby-Fraser  finished  the  1988  Iron- 
man  Trlathalon  11th  overall.  Her  record 
time  of  9  hours.  1  minute  would  have  won 
the  men's  race  years  ago. 


a)  20 
c)  5 


b)  10 
d)  never 


1 0)  On  Memorial  Day.  1 977,  this  woman  became 
the  first  to  compete  In  the  Idianapolls  500. 
This  was  no  mean  achievement  considering 
that  women  were  not  even  allowed  in  the 
pits,  where  the  cars  are  refueled  and  re- 
paired, until  1970.  Who  was  she? 

a)  Shirley  Muldowney 

b)  Shawna  Robinson 

c)  Lyn  St.  James 

d)  Janet  Guthrie 

The  Women's  Sports  Foundation,  the  Na- 
tional Association  for  Girls  and  Women  in 
Sports,  Girls  Clubs  of  America,  the  Women's 
Equity  Action  League,  and  the  Young  Women's 
Christian  Association  are  working  together  to 
celebrate  National  Girls  &  Women  in  Sports  Day 
nationwide.  NAGWS  has  a  Community  Action 
kit  with  suggestions  on  ways  to  focus  attention 
on  women's  sports.  You  can  call  them  at  703- 
476-3400. 

Another  resource  for  Improving  a  school's 
equity  in  the  health  and  fitness  program  is  Sex 
Equity  in  Sports  Leadershq),  available  for  $6 
from  the  Women's  Educational  Equity  Act 
Publishing  Center,  EDC,  55  Chapel  Street. 
Newton,  MA  02 1 60.  This  practical  handbook  by 
Teresa  Isaac  and  Susan  Schafer  is  based  on  a 
successful  Kentucky  program.  It  tells  how  to 
build  local  sports  leadership  programs  in  the 
face  of  decreasing  numbers  of  women  in  spoct^ 
leadership. 


ANSWERS:    1:  a     2:  d     3:  a     4:  b     5:  d 
6:  a     7:  d     8:  a     9:  c     10:  d 


Excepts  from  the  Final  Report  Card... 

The  U.S.  Department  of  Education's  national  as- 
sessment of  vocational  education  (NAVE)  on  the  Im- 
plementation of  the  Perkins  Act.  received  In  this  office 
August.  1989.  speaks  directly  to  services  for  partici- 
pants In  programs  that  promote  sex  equity.  While  the 
findings  are  generalized  from  national  statistics,  they 
indicate  trends  relevant  to  Montana.  For  example: 

At  the  secondary  level:  "The  tiny  resources  under 
the  sex  equity  set-aside  have  been  spread  across  a 
wide  number  of  activities.  Most  of  the  activities  In 
school  districts  and  area  vocational  districts  are 
aimed  at  boys  as  well.  There  is  little  doubt  that  sex 
segregation  m  vocational  education  remains,  despite 
efforts  to  promote  nontraditional  enrollments.  In 
fact.  NAVE  findings  suggest  that,  over  the  past  two 
decades,  sex  segregation  in  vocational  enrolle- 
ments  has  hardly  changed."  (vol.  II.  p.  140) 

Are  the  services  to  achieve  sex  equity  additive? 
"...local  administrators  Indicated  that  most  of  the 
projects  are  supported  entirely  with  federal  funds, 
and  that  without  federal  support  they  would  not 
undertake  such  activities.  Some  administrators 
deprecated  their  districts'  effort,  suggesting  that  even 
though  they  had  received  federal  support  they  did 
not  see  the  point  of  promoting  greater  sex  equity 
in  vocational  education,  (vol  II.  p.  141) 

Clearly  the  mere  passage  of  civil  rights  and  Title 
9  legislation  has  not  created  equity  in  vocational  edu- 
cation. For  change  to  occur,  both  administrative 
support  for  the  change  and  popular  demand  for 
services  must  exist.  The  popular  demand  does  exist. 
Are  Montana  school  administrators  ahead  of  their 
national  counterparts  in  meeting  that  demand? 

To  facilitate  understanding  of  how  change  occurs 
In  school  districts,  the  equity  training  sessions  In 
January  at  Dawson  Community  College  and  Saco 
Public  Schools  used  a  board  game  titled  "Making 
Change."  The  game  is  an  interesting  learning  exer- 
cise for  adults  based  on  fifteen  years  of  research. 
From  it  the  workshop  participants  were  able  to  iden- 
tify methods  and  activities  that  would  work  to  make 
a  change  for  equity  to  benefit  students.  At  the  end  of 
the  training  day.  each  participant  wrote  a  personal 
plan  to  use  the  information  to  promote  equity.  A 
personal  commitment  to  equity  will  Improve  educa- 
tion far  beyond  the  foundation  of  laws,  policies  and 
accreditation  standards. 

The  board  game  "Making  Change"  is  a  resource 
available  from  the  Perkins  Sex  Equity  Coordinator  at 
the  newsletter  address.  It  is  easy  to  use  and  fun  to 
play.  Call  444-5950  to  discuss  ways  to  use  "Making 
Change"  for  school  equity  with  your  co-workers. 

...And  Excerpts  from  "Concerns** 

The  newsletter  of  the  Council  of  Chief  State 
School  Officers  Resource  Center  on  Educational 
Equity  January  Issue  is  devoted  to  school  restructur- 
ing for  Improved  learning  by  all  students.  It  seem  the 
administrators  interviewed  for  the  final  report  of  the 
National  Assessment  of  Vocational  Education  are  not 
typical  of  all  administrators  In  "falling  to  see  the  point 


of  sex  equity." 

The  nine-page  CCSSO  report  on  school  restruc- 
turing lists  equity  among  the  basic  principles  to 
consider  when  schools  make  changes.  "Successful 
restructuring  is  dependent  on  assurance  of  equity. 
As  we  strive  for  equity  we  must  achieve  excellence  for 
all.  The  state  has  a  prime  responsibility  to  assure 
that  the  dual  objectives  of  equity  and  quality  perme- 
ate all  aspects  of  school  restructuring.  Including 
those  of  accountability,  choice  of  school,  rewards  for 
performance,  site-based  decision-making,  and  ac- 
creditation." (p.  7) 

Enabling  strategies  to  Implement  the  basic  prin- 
ciples include:  "The  adoption  of  policies  for  change  as 
well  as  the  direction  of  scarce  resources  must  be  done 
in  ways  that  assure  public  funds  are  used  equitably 
and  fairly.  This  may  mean  significant  change  of 
attitude  about  the  weight  and  design  of  programs 
which  provide  extra,  but  necessary  student  and 
family  services  so  that  each  student  has  an  equal  op- 
portunity for  school  success.  This  may  require 
unequal  resources  to  achieve  equitable  results."  (p. 
8) 

ff  you'd  like  a  photocopy  of  the  report,  write  to  the 
newsletter  address. 

^  A  New  Member  of  the  Equity  Team  ^ 

Pat  Callbeck  Harper  is  the  new  Gender  Equity  Spe- 
cialist of  the  Office  of  Public  Instruction.  Her  respon- 
sibilities include  technical  assistance  on  Title  IX  and 
the  Montana  Human  Rights  laws  prohibiting  discrimi- 
nation based  on  gender. 

She  will  work  with  GESA  (Gender/Ethnic  Expecta- 
tions and  Student  Achievement),  and  with  the  Expand- 
ing Your  Horizons  on  Math  and  Science  programs, 
provide  equity  training,  and  do  other  equity  work  in  K- 
12  schools  across  Montana. 

Before  coming  to  OPI ,  Pat  was  a  lobbyist  on  women 
and  children's  equity  issues  in  the  state  legislature  and 
the  U.S.  Congress;  a  teacher  in  adult  education:  a 
management  and  community  organizer,  emd  a  human 
rights  advocate  in  intemationed  arenas  including  the 
UN,  South  America,  USSR,  Asia  and  Europe. 

The  State  Plan  for  Vocational  Eklucation  stresses 
cooperation  between  the  OPI  Gender  Ekqulty  Specialist 
and  the  Human  Resource  Development  Officer,  Carol 
Farrls,  of  the  Office  of  the  Commissioner  of  Higher 
Eklucation.  We  will  be  working  together  on  equity 
training  and  Title  IX  workshops,  and  plan  to  expand 
this  newsletter. 


Graphic  Quote  

"What  we  need  is  not  simply  prohibitions  but  positive 
steps  for  equity.  The  notion  that  you  could  unbind  the  feet 
of  the  little  girl  and  next  day  she'd  runn  the  marathon  is  not 
realistic. 

— Rebecca  Lubetkin.  Rutgers  University  professor  and 
executive  director  of  the  Consortium  for  Educational  Ekj- 
ulty,  testifying  at  the  New  Jersey  State  Commission  on  Sex 
Discrimination  hearings. 

The  New  Jersey  Commission  has  already  recom- 
mended legislative  reforms  in  employment,  family,  and 
criminal  Justice  law  and  is  beginning  work  on  an  analysis 
of  education  statutes. 


Coming  Events 


Thursday.  February  8.  1990:  NATIONAL  GIRLS  AND 
WOMEN  IN  SPOFTTS  DAY  wlU  be  celebrated  for  the  4th 
year.  This  year's  theme  Is  "Women  and  Sjxsrts:  A 
Winning  Combination." 

February  14:  Valentine's  Day,  and  birthday  of  Frederick 
Douglas,  who  escajjed  slavery  to  become  an  articulate 
spokesman  for  the  Abolitionist  movement. 

February  15:  Birthday  of  Susan  B.  Anthony,  who  was  a 
major  strategist  of  the  women's  suffrage  movement;  her 
rallying  cry  was  "Failure  is  ImpwDssible." 

Thursday.  February  15:  Regional  Equity  Network  2  meet- 
ing at  5  p.m.  at  the  Y.W.C.A..  909  Wyoming.  BILLINGS. 
For  more  more  information  contact  Ljoin  Davis.  245- 
6879. 

Friday.  February  16:  Regional  Ek}uity  Network  1  meeting 
at  2  p.m.  at  Dawson  Community  College  in  GLENDIVE. 
Plans  for  sponsorship  of  "Expanding  Your  Horizons"  and 
the  video  "Dreams  of  Flying"  are  on  the  agenda.  For  more 
information  contact  Irene  Fabian.  365-3396. 

Tuesday.  February  20:  RegionEil  Equity  Network  6  meet- 
ing at  7  p.m.  at  Flathead  Valley  Community  College. 
Glacier  Hall  Adult  Basic  Ed  Classroom,  comer  of  Glacier 
and  First  Street  E..  KALISPELL.  For  more  information 
contact  Lynn  Farrls.  752-5222. 

Wednesday.  February  21:  Regional  Equity  Network  4 
meeting  at  6:30  p.m.  at  the  Butte  Public  Library.  106 
West  Broadway,  BUTTE.  For  more  Information  contact 
Pamela  Merrell  at  723-5421.  extension  2142. 

Wednesday.  February  21:  Regional  Equity  Network  5 
meeting  in  MISSOULA,  time  and  place  to  be  announced. 
For  more  Information,  contact  Maureen  Jones  at  728- 
7573. 


MARCH  IS  WOMEN'S  HISTORY  MONTH 

March  4:  Birthday  of  Jeanette  Rankin,  first  woman 
elected  to  the  U.S.  House  of  Representatives. 

Friday  and  Saturday.  March  16&17:  Weekend  EQUITY 
TRAINING  workshop  for  Perkins  credit  and  with  an 
under-  or  post-graduate  credit  option  at  the  College  of 
Great  Falls  titled  "Sexism  in  Ekiucatlon."  Questions 
addressed  will  include  an  examination  of  the  gender 
stereotyping  in  the  content  and  methods  used  in  the 
professional  classroom  teaching  of  children  in  America; 
how  this  covert,  indirect  curriculum  persists  and 
changes  over  time;  and  how  school  employees  as  well  as 
parents  can  effect  changes  away  from  gender  stere- 
otyped curricula.  FEE.  To  enroll  contact  the  College  of 
Great  Falls.  2100  13th  Avenue  South.  Great  Falls.  MT 
59405. 

Tuesday  and  Wednesday,  March  20  &  21:  "Working 
Together  to  EmpxDwer  Montanans."  the  Montana  WEL- 
FARE REFORM  CONFERENCE  sponsored  by  the  Mon- 
tana Department  of  Social  and  Rehabilitation  Services 
and  the  Region  VlII  Community  Action  Association  at  the 
Holiday  Inn  in  Missoula.  Workers  in  human  services, 
educators,  and  employers  concerned  about  the  local 
economy  are  encouraged  to  attend.  For  more  informa- 
tion contact  Kathy  McGowan  at  443-1570. 

March  22:  In  1972  the  proposal  for  an  Ekjual  Rights 
Amendment  to  the  U.S.  Constitution  was  submitted  to 
the  states  for  ratification. 

March  31:  Regional  Ekjuity  Network  3  meeting  at 
Workplace.  104  2nd  Street  South.  #200.  GREAT 
FALLS.  10  a.m.  For  more  information  contact  Kathy 
Yankoff.  761-1730.  orAmyTaub.  727-0966. 


For  information  regarding  this  publication  contact: 
Gulch,  Helena,  Montana  59620  -  (406)  444-6570 


Carol  Farris,  HRDO,  OCHE,  33  S.  Last  Chance 


Human  Resources  Development  Office 
Commissioner  of  Higher  Education 
33  S.  Last  Chance  Gulch 
Helena,  MT  59620-2602 


Address  Correction  Requested 


